
  Marcia, Lauraôs mother, thinks about how she 

transferred Laura from the wheelchair to her bed: ñUp 

until she was about ten years old, she only weighted 40 

pounds! And then came puberty and she just blossomed,ò 

Marcia adds. Blossoming into a heavier adolescent and 

now a young adult at 20, with Marciaôs four-foot seven-

inch frame it was clear she was putting herself in danger 

lifting and transferring Laura -  who has a diagnosis of 

cerebral palsy and epilepsy-  by herself. To make matters 

more challenging, Marcia suffered 

her third stroke lifting Laura into the 

shower and it was clear to everyone 

that help was needed for Lauraôs health and safety. Darla Clarke, Lauraôs Client 

Program Coordinator, knew what was needed and proceeded to research a cost 

effective solution: a lift and tracking system that could be installed in the home. 

While previous contractors had concerns with the low ceiling and dated struc-

ture of the home, Jonathan & Sons came in and installed a system that met 

Lauraôs needs: getting transferred to her bed, to the bathtub and to the com-

mode without compromising Marciaôshealth. Laura says this has increased her 

independence and made their lives much easier. ñAt least she does not have to 

lift me into bed any more, ñ Laura smiles, adding that she can get herself up and 

down from the toilet using the lift. ñIt has made a 

world of difference,ò Marcia adds.  

   Laura leads an active life: 

participating in the Napa transition program at 

Valley Oak, she swims twice a week as a partici-

pant in the Napa Valley Community College adaptive P.E. class.  She 

goes shopping with her boyfriend and classmates, and enjoys going 

out to eat Mexican food at her favorite restaurant, El Guadalajara. She 

thinks about her future and looks forward to finishing school and 

working in the community. Laura is invested in gaining work skills by 

making picnic kits for V. Sattui winery through her school transition 

program, the money she earns being invested in shopping and lunch 

excursions. Yet clearly when she goes to her room, puts on a CD and 

begins singing along, Laura has talents and interests that support her 

healthy outlook on a bright and hopeful future.  
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Laura laughs about squirrel stories her mother tells  

Marci demonstrates use of the lift sys-

tem, the track attached to the ceiling 

above her  



 
 
 
 

Marin Autism Lecture Series Marin County Office of Ed. 1111 Las Galinas, San Rafael                 

Students/Parents $20; professionals $25 12:00-2pm Contact Karen Kaplan 415-497-3751                                          

or karensupportsu@comcast.net :  Social Time Learning              Oct. 11th

     Power of Play      Nov. 15th  

 Collaborative Autism Training & Supports (CATS) Sonoma State Univ. Ives Hall rm 34;                  

Wednesdays 1:00-3:00 $20 donation Contact: Dr. Lorna Catford, Program Director, (707) 664 -2402 

lorna.catford@sonoma.edu  Social Stories      Oct. 5th 

     Social Cognitive Approaches    Oct. 12th

     Sensory Integration     Oct. 19th   

     Visual Communication Strategies   Oct.26th 

 ASSCEND Conference Success on the Spectrum S.F. State University Register Online at    

http://aascend.eventbrite.com Keynote Speaker Ari Neôeman 8:30am-4:00pm    Oct. 15th 

  NBRC New Provider Orientation 10 Executive Ct. Napa 9:00-4:00pm 3 -day training for new                      

service providers; Register by Oct. 13 with Kelly Weber  256-1201     Oct. 20, 21, 24 

 Child Support Workshops Solano County Dept. of Child Support Services 435 Executive Ct. Fairfield      

Register at www.solanocounty.com/depts/dcss/outreach.asp or 784-3640  11:00am-1:00pm  

     Understanding Child Support     Oct 26 

     Review & Adjustment     Nov. 30th  

Oral Hygiene Tips NBRC 10 Executive Ct.  with NBRC Dental Coordinator Alisha Gutierrez              

10:00am to 12:00 including updates on state Medi -Cal, Denti-Cal    Nov. 3rd

C o m m u n i t y  E v e n t s   
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T r a i n i n g  &  W o r k s h o p  U p d a t e s  

End of Harvest Fiesta Wells Fargo Center for the Arts 50 Mark West Road Santa Rosa        
Health and Community Resources, traditional food, entertainment               Oct. 1 10-5:00pm  

Through the Looking Glass Brown Street Gallery Opening Reception featuring art by Heather Beall             
and Heather Almirol 2225 Brown st. Napa www.brownstreetgallery.com                Oct. 7 6-8:00pm  

October Adventure Day! Join Becoming Independent and City of Santa Rosa at Steele          
Lane Community Center 415 Steele Lane, $8.00 pre-registration required 738 -3294           Oct. 8 10-2:00pm  

House of Horrors Halloween Dance  Join Becoming Independent and City of Santa Rosa at Steele            
Lane Community Center 415 Steele Lane, $5.00                Oct. 10 7-8:30pm  

Napa Transition Fair Napa SELPA Napa County Office of Education 2121 Imola Ave.         
Resources for parents, high school students and post-secondary options             Oct. 13 3-6:00pm  

ArtAbility Festival Napa General Store & Napa River Inn 540 Main Street Napa Valley        
Coalition of Non -Profit Agencies Contact donnaf@moving-forward.org           Oct. 16 1-4:00pm  
 
November Adventure Day! Join Becoming Independent and City of Santa Rosa at Steele                       
Lane Community Center 415 Steele Lane, $8.00 pre-registration required 738 -3294          Nov. 5 10-2:00pm  

Harvest Festival Dance  Join Becoming Independent and City of Santa Rosa at Steele                                      
Lane Community Center 415 Steele Lane, $5.00               Nov. 14 7-8:30pm  
 



 Enthusiasm and anticipation 
were evident in the crowded 
room as students and parents 
listened intently to the presenta-
tion. ñIf you have college experi-
ence you can earn  73% more 
money,ò said Lindsey Eigenauer, 
Coordinator of the new College 
to Career program at Santa Rosa 
Junior College. 
 A collaboration between 
Santa Rosa Junior College, the 
Department of Rehabilitation, 
and North Bay Regional Center, 
the College To Career Program is 
designed to assist students with 
intellectual disabilities in obtain-
ing  employment in the career of 
their choice. This three-year pro-
gram culminates in a competi-
tive paid job in the community. 
One of only five state programs, 
College To Career is built upon a 
tiered curriculum that advances 
students from basic readiness 
skills, e.g., getting to know the 
campus and college experience 

including understanding the class 
schedule, to identifying  interests 
and learning specific career and 
technical skills utilizing a combi-
nation of both classroom and on-
the-job instruction. Vocational 
Skills Coaches will support stu-
dents and employers in imple-
menting a successful transition to 
the world of work including iden-
tifying workplace accommoda-
tions, if needed.  
 The College to Career pro-
gram offers employers a range of 
benefits that makes hiring stu-
dents attractive. Most impor-
tantly, a strong motivation is 
paired with vocational education 
and team supports that are flexi-
ble and targeted specifically to 
the studentsô and employersô 
needs. Independence being a cor-
nerstone of successful transitions 
to the world of work, fading of 
vocational supports will occur as 
students gain the skills and confi-
dence needed to handle work 

tasks and activities on their 
own.  
 With 21 students beginning 
this semester. Lindsey is eager 
to bring new opportunities to 
the students and further their 
career goals to reach new 
heights.   
 See the School To Career 
website, www.santarosa.edu/
c2c,  for more information.  

 With the 2011-2012 budget came new legislated Trailer Bill Language (TBL) for regional centers. 
In a climate of scrutiny over government expenditures and entitlements, the Lanterman Act ï as Re-
gional Centersô and consumersô legal pillar of rights and responsibilities-  suddenly found itself misun-
derstood and misinterpreted by California legislators, resulting in an outpouring of protests from con-
sumers and their families. Yet after the dust settled, regional centers were handed a plate of new man-
dates, some embellishing on core principles of choice while others restructured options while reducing 
spending, reflecting greater alignment with existing federal and state regulations.  
 Though Regional Centers have always worked under mandates requiring them to be the ñpayer of 
last resort,ò service coordinators are now required to have physical copies of insurance cards from all 
families and consumers in regional center charts; Client Program Coordinators and Early Interventions 
Specialists will begin asking families for these immediately.   
 Assembly Bill (AB) 104  impacts young children and babies by fading out the new Prevention 
Program until July 1, 2012, and instead shifting services for ñat riskò babies from the Regional Center to 
Family Resource Centers (FRC). For NBRC this means families who have babies found to be at risk for a 
developmental disability will now be referred to their local FRC instead of being admitted to the Re-
gional Centerôs Early Intervention/Prevention Program services. 
 Further cost reduction measures include a requirement that a Transportation Access Plan be cre-
ated for anyone for whom NBRC is paying for óroutedô transportation; and who the planning team deter-
mines could access the community safely using public transportation, and public transportation is avail-
able. NBRC is working with local city and county transportation agencies to coordinate mobility training 
to include instruction on how to access and use public transportation safely.                 
            (cont. p. 4) 
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        New Budget Focuses on Alignment  

C o l l e g e  t o  C a r e e r :  R e a c h i n g  N e w  H e i g h t s  

Alex Tarmann is excited for college!  
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Executive Corner: Bob Hamilton  

New Budget (cont.)  

        Dear NBRC Community, 

 As we continue to face a difficult economic climate, NBRC remains com-
mitted to serving our stake holders.  The good news is that we have a budget in 
place and there are no funding delays or cash flow problems at the moment.  The 
not-so-good news is that we have increased operating costs,  a reduced opera-
tions budget,  a growing client base, possible mid-year State revenue ñtriggerò 
cuts, and many, many trailer bill processes to implement.  A majority of the 
trailer bill(s) (SB74 and AB104) were focused on transparency and accountability issues as a follow-up to the 
Bureau of State Auditôs report on Regional Centers, and several Legislative hearings.  North Bay was not 
among the Regional Centers audited, but the trailer bill is law and applies to all Regional Centers and many of 
our service providers as well.  For more information, please see documents at these sites: Click Here. 
 As a result of the costs associated with implementing many of the trailer bill requirements, as well as 
an unallocated cut to the system-wide operations budget of $5.4 million, we are taking steps to reduce our 
overhead costs and are organizing NBRC to run more efficiently.  These steps are necessary to ensure that we 
continue to fulfill the Lanterman Act  and meet the requirements of our contract while shouldering unfunded 
mandates and  increased reporting responsibilities.        
 Like many of the organizations in our community, NBRC had to recently make some difficult deci-
sions.  One of these decisions was to flatten the organizational structure by eliminating the Children and Adult 
Services Section Manager positions, representing the mid-management level in our organization.  This deci-
sion was necessary to help balance our operations budget and improve efficiency.  Dr. Michi Gatesô duties 
have been restructured to assume greater responsibility under the title of Associate Director of Client Ser-
vices.  Dr. Gates will now report directly to the Executive Director.   She will serve with me on the Executive 
team along with Alfonso Carmona, Director of Client Services, Thomas Maseda, Director of Administrative 
Services, and the (vacant) CFO position.  In an effort to balance the workload in Client Services and improve 
collaboration between units, supervision of these has been evenly divided between Alfonso Carmona and Dr. 
Gates and no longer follows functional lines (i.e., children and adults).   In order to provide relief for the multi-
faceted Community Services unit, responsibility for the Community Placement Plan and the associated staff 
will now report to Dr. Gates.   Several other reporting adjustments were made to complete the balance of re-
sponsibility.              
 In addition to these structural changes NBRC will be publishing an RFP (Request for Proposal) for Cri-
sis Intervention Services to better support our consumers, families, providers and case managers.  There are 
many more systemic and service related ideas that we are now addressing which will contribute to our contin-
ued efforts to gain improvements in efficiency and effectiveness in fulfilling our mission.  Thank you for your 
support and understanding in these difficult times .    

  

 

 Additional cost reductions will be found in creating greater flexibility in day program services to in-
clude offering tailored service planning using vouchers. Beyond allowing consumers to attend a day program 
at less than full time, the voucher option will enable customization of day services to  replace a traditional day 
program. Additional options for tailoring day program services to allow for greater flexibility in scheduling 
and activity coordination are also intended to result in savings for purchases of these services. Reduction in 
the costs of residential care at Community Care Facilities, a.k.a. board and care homes, will be found where 
service needs may have declined and thus levels of care costs have been reduced accordingly.   

 Using paraprofessionals for behavior intervention services is also anticipated to save costs, as will the 
prohibition of regional centers from providing day and transportation services to individuals between the ages 
of 18-22 who are still eligible for services under the education system. Again while use of community re-
sources has always been a part of regional centerôs mandate, reinforcing this in relation to the 18-22 year old 
transitional population is a reminder that diminishing resources will impact the schools and regional centers 
alike as we seek cost-effective solutions to meet the needs of students transitioning to adulthood.   
 Seeking both additional cuts and increased transparency regarding regional center expenditures, Sen-
ate Bill (SB) 74 required regional centers to continue the 4.25% payment reduction to vendors for services 
purchased, and eliminated caseload ratios for some populations. This will create higher caseloads for NBRC 
Client Program Coordinators who are coordinating services on average for over 80 individuals, and are likely 
to see even higher ratios.                                                    
 While annual audits, annual performance contracts, NBRC Board Agendas and Minutes, and annual 
reports have long been posted to the NBRC website, SB74 also required NBRC Purchase of Services policies, 
vendor information, and the NBRC Board approved Conflict of Interest and Transparency and Public  Infor-
mation policies to be posted. For the Transparency Portal, click here; to see the Assembly and Senate Bills, 
 click here. 

http://www.dds.ca.gov/Budget/Home.cfm
http://www.nbrc.net/Transparency/Transparency-Accountability.htm
http://www.dds.ca.gov/Budget/Home.cfm


Enacted in 2009, Assembly Bill 

287 (Beall) attempts to remedy 

one of the remaining areas 

where bias against individuals 

with developmental disabilities 

continues to relegate them to 

dependency on government 

income support programs: em-

ployment. Recent labor market 

data suggests that with only 

13% of working age people with 

developmental disabilities em-

ployed in competitive and sup-

ported employment, California 

ranks 41st when compared with 

other states in this area. Using 

data that suggests employment 

is greater when students move 

directly from school settings to 

work, new focus is being 

brought to the transition from 

high school and secondary edu-

cation programs to employment 

(see College to Career page 3).  

In 2006 meetings were held to 

gain public input on ways to 

address employment issues and 

expand opportunities, and in 

2007 the California State Council on Devel-

opmental Disabilities made recommenda-

tions to improve the transition services 

planning process.  A standing Employment 

First Committee, consisting of members 

from various state departments represent-

ing labor, people with developmental dis-

abilities, and education, was established 

with the goal to identify strategies and make 

recommendations for legislative actions that 

will result in a ñsignificant increase in the 

number of people with developmental dis-

abilities who engage in integrated employ-

ment,ò and earn wages above minimum 

wage. 

The challenges this creates in a 

time of economic insecurity is 

felt by every employment ser-

vices program in Napa, So-

noma, and Solano Counties.  

But with only 15% of working 

age adults with cognitive dis-

abilities employed, creating an 

ñEmployment Firstò policy was 

the first step for California to 

fully recognize that membership 

in society calls for a role as con-

tributor , a role which most of us 

enjoy and take for granted as 

employees and/or business 

owners. Employment First rec-

ognizes that reducing unem-

ployment is a smart fiscal and 

resource management goal. To 

read more, Click Here. 

Teamôs Tri-County meeting was de-
voted to the changing landscape of 
behavioral services for persons with 
autism. Representatives from  
DMHC provided information on the 
agreements with private insurers and 
what this means to families and local 
service providers.  Says Dr. Patrick 
Maher, ñWeôre hoping to begin the 
process of educating both families 
and providers on how to access ser-
vices through the private sector.  In 
addition we hope to begin a dialogue 
between public agencies and private 
entities to ensure high quality ser-
vices for persons with autism.ò                  
 In addition, local behavioral 
service providers gave an overview of  

 

services they provide and a live 
demonstration of telemedicine -
delivered ABA services was pro-
vided by Capitol Autism Services. 
  (cont. p. 8)                            

Recent events in Sacramento 
indicate that the private sector may 
be assuming a greater role in pro-
viding services for persons with au-
tism.  In July the California Depart-
ment of Managed Health Care an-
nounced agreements with 2 of the 
largest private insurance carriers to 
provide intensive behavioral inter-
vention services for persons with 
autism.  Then last week SB946, 
which mandates private insurance 
coverage of evidence based inter-
vention services for persons with 
autism, passed and is awaiting Gov-
ernor Brownôs decision.  (Click here 
for L.A. Times story) Because of 
these events the Autism Community 

A c c e s s  t o  j o b s :  C a l i f o r n i a  m o v e s  

c l o s e r  t o  e m p l o y m e n t  f i r s t  p o l i c y  
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T r i - C o u n t y  A C T  M e e t i n g  

f e a t u r e s  a u t i s m  b e h a v i o r  

s e r v i c e s  &  m a n a g e d  c a r e    

Dana Brown works at Idex assembling 
technical components with the work crew 
from North Bay Industries in Rohnert Park  

October is National Disability 
Employment Awareness 
Month (NDEAM), the theme 
�W�K�L�V���\�H�D�U���E�H�L�Q�J���³�3�U�R�I�L�W���E�\���,�Q��
vesting in Workers with Dis-
abilitiesò Click here to access 
webcast Oct. 12 with Assistant 
Secretary Kathleen Martinez  

Maureen McKennan & Holly Pear-
son from DMHC  

http://www.scdd.ca.gov/documents/HQ-EmploymentFirstReport8-9-11.pdfC:/Users/pamelam/Documents/Adobe
http://www.latimes.com/business/la-fi-autism-treatment-20110715,0,7775876.story

